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The main objective of this research is to develop a model for skills outlook 
and to propose its outcome. This research is composed of 3 stages in total. Each 
suggests has its own prospects, yet the combination of the 1st stage and the 2nd 
stage leads to the skills outlook for the 3rd one, thus the final outlook in this 
study is the 3rd stage.
The 1st stage suppose that the professional distribution in the profession is 
fixed and presents a skills outlook by reflecting the changes in employment 
distribution between careers. The 2nd stage predicts the changes in employment 
distribution in the career by using Delphi method. Lastly, the 3rd stage is the 
combination of the first and two stages.
The skills for the outlook object in this year’s research includes 34 middle 
categories of NCS Vacational Core Competencies. The method of investigation 
was to select the most important skill out of those 34 areas. In this case, the 
importance of the following skill can be marked in percentage because it is 
simply choosing between either 0 or 1. In other words, this research offers the 
importance about specific skill of specific jobs that evaluated by a specific 
company by a certain percentage, and shows how many percentage that 
importance would rise or fall in the future.
The underlying meaning of the outcome of this research is as follows: Based 
on the service sector, which is limited to service industries using this year’s 
data, it is identified that some skills become more important in future than 
present. The skills in basic foreign language, human resources management, 
strategy application, cosmopolitan outlook, and the understanding of management 
are such examples. However, these skills are measured in terms of future 
importance changes compared to the present, and even if they do become more 
important, some of them would still has low importance in an absolute standard. 
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One entertaining factor is that there is no skill to feel difficult in eliminating 
disparities when analyze of how difficult it is to eliminate disparities between 
important skill of the present and the future. Henceforth, even if a corporation 
consider a skill important for the present and the future, the disparities in skills 
caused by that evaluation would be eliminated pretty easy. This has a lot to do 
with how our countries’ corporations do not require that many highly skilled 
people in a working environment.
